AMTA Mission Statement Winter 2015/16

The mission of the AMTA is
to develop and advance the
art, science and practice of
massage therapy in a car-
ing, professional and ethical
manner in order to promote
the health and welfare of
humanity.
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Featured Speaker Peggy
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ge?tured Speaker  Susan stretches to help you help your clients.
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Featured Speaker Ralph|  Susan Salvo will be presentingA Pr egnancy, Oncol ogy, and
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Calendar of Events lecture class only, BUT Susan will be demonstrating and supervising some hands-on
Discounts and Benefits|  trades as time allows. She will also be presenting“Money Matters: The
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Ralph Stephens will be presentingii Me di cal Massage For The
F o o. Thé is to be the last state convention where Ralph will be presenting hands-on
techniques. Do NOT miss this opportunity!

And don't forget: the Friday Board of Directors meeting is open to the public. We wel-
come you!

Online registration is available now at www.amtaiowa.com in the Convention section!
We look forward to seeing you there!

Keith Kowal
AMTA
Iowa 3" VP
Delegate
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Keith Kowal

4026 11th Street
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Jeanna Tellin

208 6th Avenue
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Chris Rider

2024 Western Road
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(319) 936-5585
crider2024@aol.com
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Robert Campbell

511 E. 1st St., Lot #41

Huxley, IA 50124
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robertcampbellLMT@hotmail.com

Robin Markus

1688 Drexel Ave.

Dubuque, IA 52001
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mydreamcoach@hotmail.com
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sorayawagnerimt@gmail.com
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Lime Springs, IA 52155
(563) 547-3793
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The AMTA Goals
To serve its members, the public, and profession, the AMTA pursues
the following goals:
I To establish massage therapy as integral to the mainte-
nance of good health.
1  To promote high standards in providing massage therapy to
the public.
I To increase access to quality massage therapy for all per-
sons.
To be an influential member of the health care community.
To be a leader and resource for issues in the field of mas-
sage therapy including definition, practice and education
standards, legislation and regulations.
1 To enhance the professional development and personal
growth of members.
f To continue
effectiveness and visibility.
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In pursuit of the above goals, AMTA will be guided by the val-
ue of competency and care.

This newsletter is published quarterly by the lowa Chapter of the
American Massage Therapy Association (AMTA), a norprofit profes-
sional massage therapy association. This publication welcomes con-
tributions from readers. Atrticles for publication must be type written,
and include a legible signature, address and phone number. Copy-
right material must be accompanied by written permission by its
holder.

The lowa Chapter reserves the right to edit material for space and
clarification; accept or reject material; and assumes no responsibili-
ties for errors, omissions, corrections, or modifications in publica-
tions. The beliefs and opinions contained in this publication do not
necessarily reflect those of the lowa Chapter of the AMTA.

Deadlines for Newsletter Information and Ads

Apr. 17th (for Spring 2016 newsletter & publication in May)
Jun. 30th (for Summer 2016 newsletter d publication in Jul.)
Oct. 16th (for Fall 2016 newsletter & publication in Nov.)

ADVERTISE

Classified Ad Member Non -Member
Business card size 17.00 23.00

1/6 page 35.00 44.00

1/4 page 46.00 65.00

1/2 page 66.00 95.00

Full page 100.00 145.00

**Multiple ad discounts 1 save up to 30% -- contact editor for details**

Submit ad to:
Keith Kowal, Editor
kkowal07 @hotmail.com

Mail payment to:
Chris Rider, Treasurer
2024 Western Road
lowa City, IA 52240
Make checks payable to:

AMTA lowa Chapter



From the 3rd Vice President é

The 2016 Spring Convention is right around the corner. Once again, we have another great line-up of
presenters in Peggy Lamb, Susan Salvo, and Ralph Stephens. I want to thank them all for submitting
articles in an effort to make these newsletters something you'll all look forward to reading.

Spring Convention also means that it's time for elections. This year we are voting for those interested
in serving the Membership in the positions of President (currently being held by Ken Swenson), 2™
Vice President (currently being held by Joyce McKinley), Secretary (currently being held by Jeanna
Tellin), and a Delegate position (currently being held by Ken Swenson).

==« AMTA-Iowa Chapter Officers are obliged to serve according to the Standing Rules of the lowa

Chapter AND by the by-laws of AMTA National. The AMTA-Iowa Standing Rules can be found
on our website under the R @ s 0 uheadirg st www.amtaiowa.com. By-laws and other core documents can be found
at www.amtamassage.org. At the bottom of the AMTA National home page youclickonAb o ut  AOMheAight-
hand side of this page you will find a menu includingC o r e D o cluisheethiat gou'll find the by-laws and all
sorts of other interesting information about our organization.

In this issue we have included a blank AMTA-Iowa Officer and Delegate resume for you to fill out and submit should
you have interest in running for one of these positions. An individual may not hold multiple officer positions, but may
hold an officer and delegate position simultaneously. Please follow the instructions on the resume and submit it to your
Education Chair, Soraya Wagner.

I find myself with an abundance of material for the newsletter this time. I've decided to create a regular Winter issue
revolving around our upcoming convention and election as well as an extra Winter edition with bonus articles and infor-
mation for you, our Membership. I hope to have this additional edition out very soon, ahead of our Spring Convention.
Watch for the e-blast!

In Your Service,
Keith A. Kowal, Jr.

3" Vice President
Delegate

t hhe Education Chair

I hope everyone had a wonderful holiday season and ended 2015 with a bang! I hope there are many
of you that plan on attending AMTA convention in March. The elections we will be holding are for
President, 2nd V.P., Secretary, and a Delegate. If anyone is interested in applying for these seats,
please fill out a resume and return it to me via email at sorayawagnerlmt(@gmail.com.

Also at spring convention, we will be awarding the Judy Robuck Gift to a student or new graduate.
Applicants must be a member of the AMTA lowa chapter in good standing and have graduated from
an AMTA school member, located in the state of lowa within one year from the date of spring con-
vention or be a current student at an AMTA school member program. The Judy Robuck Gift will be awarded based upon
a written request ( not to exceed 500 words) outlining why the applicant should be chosen. Please return any applications
to me, for further information about this scholarship please visit the AMTA website.

Soraya Wagner
Education Chair


http://www.amtaiowa.com/
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AMTAl owa Chapter Officer and De

Please submit the following information along withah e a&sch ot tqShrayd Wagner @
4533 1* Ave SW #9 Cedar Rapids IA 52405 or email this informationtos 0 r ay awagner | mt @g |
Use additional sheets if necessary.

Position you are seeking

Your Name

Address

Phone Email

Name and Location of Massage Training (school & city)

Date of Graduation

Additional Education (degree & school)

Officer Experience (position & dates)

Other Professional / Leadership Experience (position & dates)

Reason for seeking this office




The following is a job description for those interested in running for the position of President

CHAPTER PRESIDENT

The chapter president sets the direction and pace of the chapter's activities based on the vision that has been
determined by the chapter membership, chapter board of directors and other chapter officers in accordance
with the AMTA Strategic Plan.

The chapter president is LEADER, PLANNER, MENTOR and MEDIATOR.

As Leader, the chapter president presides over and sets the agenda for all chapter meetings and chapter
board meetings.

As Planner, the chapter president decides what topics make it to the meeting agenda; what issues merit the
valuable time of the chapter's volunteers and members. The chapter president sets the initiatives and moni-
tors progress.

As Mentor, the chapter president must have a strong sense of who is qualified for what job. After making ap-
pointments, with the approval of the chapter board, the president must maintain awareness of each appoin-
tees' progress and be there to suggest solutions to challenges. (This does not mean that the president does
the job for committee chairs.) The chapter president must be there to praise and trumpet their success to the
chapter. Remember, praise is the currency of a volunteer driven organization.

Finally, as Mediator, it is often up to the president to unify dissenting voices under a common banner. After a
strong, healthy debate on an issue, it is up to the president to assist the minority who voted against an initia-
tive to become as much a part of its implementation as the majority who supported it.

A successful chapter president looks for the common thread. Finding consensus within opposing views will
greatly enhance the effectiveness of the president and strengthen the political health of the chapter.

The chapter's strength is in its unity.

ELIGIBILITY
As outlined in national bylaws, candidate must be a professional member.
Candidate must meet any and all requirements outlined in the chapter standing rules.

TERM OF OFFICE
As outlined in national bylaws, the term of office will be for two years with elections held every even-
numbered year.

TERM LIMITS
As outlined in national bylaws, the term will not exceed two consecutive elective terms.

VACANCY & SUCCESSION

As outlined in national bylaws,

(A) A vacancy in the office of president shall be filled by the next general officer in succession: 1st vice presi-
dent, 2nd vice president, 3rd vice president, secretary, treasurer.

(B) An officer may decline upward succession in order to continue in his or her current office. In that instance
the vacancy may be filled by a chapter board election until the next regularly scheduled election.

(C) The vacancy may remain vacant or may be temporarily filled by a majority vote of the chapter board at
any regular or special meeting or by mail ballot.

(D) In the event of a mail ballot to fill a vacancy, the acting chapter president shall nominate one or more can-
didates for election and shall solicit additional nominations from the members of the chapter board.

As outlined in chapter standing rules.

REMOVAL FROM OFFICE

As outlined in national bylaws, the chapter president shall automatically be disqualified to serve if:

(A) Dues for the current year are not paid

(B) The individual holding the office also holds an office, directorship or chair ship concurrently in another
massage organization where there may be a conflict of interest with AMTA.

As outlined in chapter standing rules.

RESPONSIBILITIES OF THE CHAPTER PRESIDENT
(National Recommendations)
1. Preside at, prepare the agenda for, and maintain the orderly and expedient conduct of business at chapter

meetings and chapter board meetings. 5



President description contdd

2. Attend regional meetings and national meetings of the association.

3. Identify, cultivate and recruit future chapter leaders.

4. Appoint standing committee, subcommittee and special committee chairs (with the exception of executive
and nominating committees) with the approval of the chapter board.

5. Monitor the activities of all chapter committees.

6. Serve as ex-officio (non-voting) member of all chapter committees.

7. Approve appointments of committee members made by committee chairs.

8. Assign projects to appropriate committees and transfer projects based on work load, special expertise or
other reasons in keeping with the best interests of the chapter.

9. Supervise the affairs of the chapter according to policy set by the chapter board.

10. Appoint representatives to special projects authorized by the chapter board.

11. In cooperation with the secretary and treasurer:

(A) Conduct the regular day-to-day business affairs of the chapter,

(B) Have signature registered with the bank servicing the chapter and with any other financial institutions
serving as a depository of funds.

12. Call special meetings of the chapter board as needed with seven days notice in writing or three days no-
tice by telephone. (Note: these meetings can be teleconferenced in the interest of time and convenience.)
13. Review all documents and records produced by the chapter.

14. Represent the chapter (or appoint a representative) at the Chapter Presidents Council and the National
House of Delegates.

15. Facilitate conflict resolution through consultation with other officers, national volunteers or national staff.
16. Maintain lines of communication with the national board and the national office.

17. Share pertinent information with other chapter officers.

18. Be available to receive direct feedback from members for input to the chapter board and to communicate,
in an informed manner, information regarding actions of the chapter board.

19. Direct and refer members to appropriate volunteer and staff contacts as needed.

20. Maintain communication with chapter membership through regular reports via chapter newsletter, and re-
ports at chapter meetings and chapter board meetings.

21. Ensure chapter operations are consistent with the AMTA Strategic Plan.

22. Fulffill the fiduciary, due diligence and other responsibilities of chapter board members as described in the
bylaws.

23. Maintain orderly records of issues and actions taken during the term and supply the incoming president
with those records to ensure a smooth transition.

AUTHORITY

The authority of the chapter president is conferred by the chapter membership through election and as speci-
fied in the bylaws. As the chief elected officer of the chapter, the president is the highest ranking individual
authority in the state.

ACCOUNTABILITY
The president is accountable to the membership by virtue of election and to the chapter board and the mem-
bership through reporting activities.

TIME COMMITMENT
The time commitment is estimated at 10 to 15 hours per week.



The following is a job description for those interested in running for the position of Secretary

CHAPTER SECRETARY

The secretary is the official keeper of the chapter records and is responsible for updating that record during
his or her term of office and passing that record, in good order, to the incoming chapter secretary.

This position could be called "information central." The most crucial responsibility is taking accurate minutes
from all chapter board and membership meetings and distributing them in a timely fashion.

These minutes create the historical record of the chapter's activities. Without accurate documentation, all the
work done in meetings could be lost with the passage of time.

These minutes are a vital link to members who were not present at the meeting as well as a key link to the
AMTA office.

Most important, these minutes are the foundation for any measurements of chapter progress. Only by going
back to review actions taken and completed, can the chapter truly document its achievements over time.

As the primary information manager for the chapter, the secretary maintains accurate contact information and
mailing lists and informs the national office of all changes. And the secretary should always be on the look-
out for better ways to manage the chapter's data.

Is the current format for taking minutes the most efficient for documentation?

Do chapter officers receive minutes in a timely fashion after a meeting?

Are two or more hard copies of minutes kept in a safe location?

If stored electronically, are back-up disks maintained and checked?

By keeping accurate records of the chapter's activities, the secretary creates an historical record that will give
future members a sense of pride in the past accomplishments of the chapter and a resource for guidance
when faced with recurring challenges. The chapter secretary is responsible for providing the following infor-
mation to the chapter relations administrator at the national office:

List of current officers at the start of each fiscal year,

Updates and changes to this list as they occur,

Minutes of chapter board and membership meetings after they are approved,

Each issue of the chapter newsletter as it is published,

Copies of all other relevant documents as they are generated by the chapter.

ELIGIBILITY
As outlined in national bylaws, candidate must be a professional member.
Candidates must meet any and all requirements outlined in the chapter standing rules.

TERM OF OFFICE

As outlined in the national bylaws, the secretary will be elected every odd numbered year for a term of two
years or until a successor is elected.

If the secretary-treasurer is combined, the election will be held every odd numbered year for a term of two
years or until a successor is elected.

VACANCY & SUCCESSION
This office shall be filled by chapter board election until the next regularly scheduled election.
As outlined in chapter standing rules.

REMOVAL FROM OFFICE

As outlined in national bylaws, the secretary shall automatically be disqualified to serve if:

(A) Dues for the current year are not paid,

(B) The individual holding the office holds an office, directorship or chair ship concurrently in another mas-
sage organization where there may be a conflict of interest with AMTA.

As outlined in chapter standing rules.

RESPONSIBILITIES OF THE CHAPTER SECRETARY

(National Recommendations)

1. Serve as a member of the chapter board.

2. Act in the place of the president in the absence or incapacity of the president, 1st vice president, 2nd vice
president and 3rd vice



Secretary description contdd

president.

3. Distribute announcements of board meetings and membership meetings in accordance with national by-
laws or chapter standing rules.

4. Attend chapter board and chapter membership meetings and ensure that attendance, votes and the pro-
ceedings of the meetings are recorded and maintained in the permanent records of the chapter.

5. Conduct roll call of board members at board meetings and membership at membership meetings for official
records and to establish the presence of a quorum.

6. Record proceedings of board meetings and chapter meetings.

7. Distribute minutes of board meetings to board members and chapter meetings to the chapter membership
as soon as possible following the meeting but no later than three weeks following the meeting unless other-
wise stipulated in chapter standing rules or chapter policy.

8. Maintain the official, permanent record of chapter board and chapter membership proceedings.

9. Accept responsibilities delegated by the president.

10. Forward to the chapter relations administrator, on a timely basis, a list of names and addresses of chapter
officers at the start of each fiscal year. Update as necessary.

11. In cooperation with the president and the treasurer:

(A) Conduct the regular day-to-day business affairs of the chapter,

(B) Have signature registered with the bank servicing the chapters and with any other financial institutions
serving as depository of funds.

12. Identify, cultivate and recruit future chapter leaders.

13. Make recommendations to the president for committee appointments.

14. Direct and refer members to appropriate volunteer and staff contacts as needed.

15. Be available to receive direct feedback from members for input to the chapter board and to communicate,
in an informed manner, information regarding actions of the chapter board.

16. Ensure chapter operations are consistent with the AMTA Strategic Plan.

17. Fulfill the fiduciary, due diligence and other responsibilities of chapter board members as described in the
bylaws.

18. Maintain orderly records, including the chapter's permanent record, and an outline of the procedures re-
quired to fulfill the secretary's responsibility and supply the incoming secretary with those records to ensure a
smooth transition.



The following is a job description for those interested in running for the position of 2nd Vice President

CHAPTER 2ND VICE PRESIDENT

The vice presidents will assist the president in working to achieve chapter goals and effecting the policies
and/or decisions made by the chapter board.

The position of 2nd vice president is similar to that of the president because the 2nd vice president must be
qualified to assume the responsibilities of the office of president in the event of its unscheduled vacancy and
the 1st vice president declines to assume that vacancy. Vice presidents must be willing to accept that respon-
sibility.

The lowa Chapter 2nd vice president serves as Law and Legislation. Just as the president must be Leader,
Planner, Mentor, and Mediator for the chapter, vice presidents are charged with those tasks for assigned
committees.

The 2nd vice president will support the president in fostering an environment of unity on the approved objec-
tives of the chapter and work to keep all chapter members involved in as many initiatives as possible. By pre-
senting an attitude of support toward the president, the vice presidents set the example for other officers and
the general membership to follow.

As with the president, the 2nd vice president must remember . . . The chapter's strength is in its unity.

ELIGIBILITY
As outlined in national bylaws, candidates must be professional members.
Candidates must meet any and all requirements outlined in the chapter standing rules.

TERM OF OFFICE

As outlined in national bylaws, the vice presidents' term of office will be for two years or until successors are
elected with elections for 1st and 3rd vice presidents held every odd numbered year and elections for 2nd
vice president held every even numbered year.

VACANCY & SUCCESSION
This office shall be filled by chapter board election until the next regularly scheduled election.
As outlined in chapter standing rules.

REMOVAL FROM OFFICE

As outlined in national bylaws, the vice presidents shall automatically be disqualified to serve if:

(A) Dues for the current year are not paid,

(B) The individual holding the office holds an office, directorship or chair ship concurrently in another massage
organization where there may be a conflict of interest with AMTA.

As outlined in chapter standing rules.

RESPONSIBILITIES OF THE 2nd VICE PRESIDENT

(National recommendations)

1. Serve as a member of the chapter board.

2. In the absence or incapacity of the chapter president and the 1st vice president, the 2nd vice president
shall act in the place of the president.

3. Accept responsibilities delegated by the president.

4. Attend chapter board, chapter membership and any chapter committee meetings for which the vice presi-
dent has responsibility and, whenever possible, regional and national meetings of the association.

5. Serve as Law and Legislation Committee Chair.

6. Identify, cultivate and recruit future chapter leaders.

7. Make recommendations to the president for committee appointments.

8. Direct and refer members to appropriate volunteer and staff contacts as needed.

9. Be available to receive direct feedback from members for input to the chapter board and to communicate,
in an informed manner, information regarding actions of the chapter board.

10. Maintain communication with chapter membership through regular reports via chapter newsletter, and re-
ports at chapter meetings and chapter board meetings.



2nd Vice President description contdd

11. Ensure chapter operations are consistent with the AMTA Strategic Plan.

12. Fulfill the fiduciary, due diligence and other responsibilities of chapter board

members as described in the bylaws.

13. Maintain orderly records of issues and actions taken during the term and supply the incoming vice presi-
dent with those records to ensure a smooth transition.

LAW AND LEGISLATION DUTIES (National recommendations)

1. Develop and submit to the chapter board, a plan for law and legislation activities and proposed budget for
the coming year.

2. Act as the liaison to the chapter board and chapter members regarding all legislative issues in the state
related to massage therapy.

3. Represent the chapter in state regulatory initiatives and/or local government regulations issues, when di-
rected by the chapter board.

4. Coordinate efforts of legislative consultants and/or lobbying experts contracted by the chapter board.

5. Serve as the AMTA chapter representative to state or area coalitions of massage therapy/bodywork
groups.

6. Treat relationships and communications associated with this position with care and professionalism, recog-
nizing that they are sensitive in nature; often have strict time frames dictated by the legislature; and can ulti-
mately affect the result the chapter is working to achieve.

ACCOUNTABILITY
The 2nd vice president is accountable to the membership by virtue of election and to the chapter board and
the membership through reporting activities.

TIME COMMITMENT
The time commitment is estimated at 10 to 15 hours per week.

2ND VICE PRESIDENT AMTA IOWA CHAPTER

DUTIES AND RESPONSIBILITIES (Chapter Standing Rules)

1) Be the Law and Legislative coordinator

A) Be the chair of the Law and Legislation Committee

2) Appoint the members to the committee with the approval of the Chapter President

3) Try to attend all meetings of the lowa Massage Therapy Advisory Board, and report the activities and ac-
tions of the Advisory Board and the Department of Health regarding the lowa Massage Therapy Licensing
Law to the members through the Newsletter and to the Board at its regular and/or special meetings.

4) May authorize a member of the Law and Legislation Committee or another Chapter Officer to attend an
Advisory Board Meeting if the Second Vice President cannot attend in person.

5) Will also report to the membership at the two Chapter Meetings on Law and Legislation issues.

6) Be alert for any professional or legal issue that may affect our Chapter or membership and advise the
Board and membership of such issues

10



The following is a job description for those interested in running for the position of Delegate

DELEGATE

The following information pertains to the House of Delegates purposes according to the AMTA lowa Chapter
Policies and Standing Rules and in accordance to the AMTA National By-laws Some general information is
also included to help better prepare you as an AMTA lowa Chapter Delegate. After reading this information if
you have any questions feel free to contact an AMTA -lowa Chapter Board Member.

AMTA lowa Chapter Policies Regarding Delegates and First Alternate:

*The term of office runs from January 1st thru December 31st of the year following election.

* Delegates and First Alternate must actively serve on a Chapter committee during their term in office.
*Delegates and First Alternate are required to attend 75% of all lowa Chapter Board of Directors Meetings.

*At Chapter meetings or through other means (email, website, phone, mailings), Delegates and First Alter-
nate must initiate member involvement in discussions and hear opinions on matters coming before the House
of Delegates.

* Delegates and First Alternate elected to attend the National Conventions are required to attend Chapter
Leadership Training, House of Delegates Orientation, House of Delegates meetings and Committee Meetings
as assigned by Chapter President.

*Following National Convention, Delegates and First Alternate are required to report back to the membership
in the form of a written report. Delegates and First Alternate must submit this in a timely fashion for inclusion
in the newsletter immediately following National Convention.

*All Delegates and First Alternate elected to represent the AMTA lowa Chapter at the National Convention
will be required to sign a written agreement outlining the expectations as outlined by the AMTA lowa Chapter
Board of Directors.

Should a Delegate or First Alternate not fulfill the listed responsibilities, the Delegate or First Alternate will not
receive the full reimbursement amount, as stated in Section A #4 Policies regarding Reimbursement. If a Del-
egate or First Alternate does not attend the assigned tasks the Delegate or First Alternate will lose that per-
centage of reimbursement as outlined in policy (see below). Should a Delegate suffer from injury or illness
while attending National Convention, the Delegate must contact the Chapter President immediately to allow
for coverage of the assigned task by another member. The AMTA lowa Board of Directors may make individ-
ual consideration for reimbursement if written documentation by the Delegate is received by the Chapter
President within 10 days of returning home from National Convention.

Delegates and the First Alternate Delegate elected to attend the National Convention shall be reimbursed
costs related to attending the National Convention; Group rate for hotel, airfare, and convention registration
and up to a 50.00 daily allotment for meals, cabs, and tips. Reimbursement cannot exceed $1,500 per Dele-
gate and First Alternate Delegate.

Delegates and First Alternate may request reimbursement prior to the National Convention for the advance
purchase of the expenses of travel and convention fee.

11



Del egate job description contdd

Delegates and First Alternate are required to attend 75% of all Board of Directors meetings during their elect-
ed term.

Delegates and the First Alternate Delegate elected to attend the National Convention are allowed a $900.00
budget per year, per position to attend Chapter Meetings and Board of Directors Meetings. The budget is to
be used for travel, hotel, meals, office, postage, printing and phone/fax in direct relationship to conveying in-
formation to the AMTA lowa Chapter Board of Directors and members. The Delegates may choose to share
the expense. The Delegates shall not use any of this $900.00 budgets for fees or expenses related to Nation-
al Convention.

The First Alternate Delegate must fulfill all the Delegate responsibilities, as stated in the Delegate information
packet and in accordance with AMTA By-laws and Policies.

Delegate Job Description Per National AMTA

Eligibility for Candidacy:

1.  Must be a professional member in good standing.

2. Must sign the AMTA Chapter Volunteer Code of Conduct.

3. Agrees to uphold and abide by National AMTA Articles of Incorporation, Bylaws, Policy, Code of Conduct,
Rules of Engagement, and Job Description.

4. Shall not be an AMTA National Board member.

Accountability:
Delegate is accountable to the members of the Chapter by virtue of election.

Term of Office:

1. The term of office for a delegate shall be from * January 1 through December 31 of the year following the
year in which they were elected.

2. Term shall not exceed two consecutive elected terms.

*AMTA'’s board of Directors approved a bylaw change that affects delegates’ terms and the number of con-
secutive terms allowed. This change takes full effect on 2012. More information will be presented at a later
date.

Purpose:

Delegate represents her/his Chapter members in the HOD and related activities, informs the Chapter of time-
lines, and facilitates the Chapter’s influence in the HOD.

Relationship:

Delegate will work with their Chapter members and fellow Chapter Delegates, as well as Delegates from other
Chapters and the House of Delegates Operations Committee (HODOC), to follow timelines and carry out the
assignments and charges applicable to their HOD function.

Responsibilities:

1. The Delegate, in communication at the Chapter Annual Meeting and through other means available, initi-
ates member involvement in discussion of matters that may or will come before the HOD.

2. Maintains a working knowledge of materials provided prior to the HOD.

3. Prepares and reviews all necessary materials prior to meetings.

4. Attends and participates in the HOD orientation and meeting and casts informed votes.

5. Reports the actions of the HOD to the Chapter membership.

Time Commitment:

The time commitment averages about 2-4 hours per month.

Delegate attends the Chapter Annual Meeting, the Delegate Orientation Meeting and the HOD Meeting at
the National Convention. Time commitment will be considerably higher during the annual convention.
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Del egate job description contdd

Use of Organizational Resources:

Resources related to carrying out the duties of this office
HODOC provides materials and training.
Chapters may provide reimbursement according to Chapter Policy.
Vacancy & Succession:
In the event of a vacancy, the alternate with the next highest number of votes in the previous election will as-
sume the Delegate position.
Removal from Office:
A Delegate may be removed from office for failure to:
1. Fulfill her/his duties and responsibilities (dereliction of duties).
2. Abide by the AMTA Articles of Incorporation, Bylaws, Policy, Code of Conduct, Rules of Engagement, or
Job Description.
3. Keep AMTA membership dues current.
Removal shall occur in accordance with the AMTA Chapter Conflict Resolution Process.

Your AMTA Discounts and Benefits Checklist

Here is a helpful discounts and benefits checklist. Take a look at this list and make sure you and your practice are taking advantage of
everything AMTA has to offer:

Create your free website
*Already have a website? Create this free site and expand the ways prospective clients can reach you.

Update your AMTA Find A Massage Therapistt National Locator profile
*include your website address!

Advertise and use your VistaPrint discount
*be sure to include your website and FAMT addresses to your business cards

Attract new clients on social media by using AMTA’s marketing tools
*list your website and FAMT links on your social media pages so clients can easily reach you

Save money on products at Massage Warehouse
*Don’t pay full price on the products you use everyday

Save up to 80% at Office Depot
*stock your practice with the office supplies you need to do business

Get up to 70% off on prescription drugs using your AMTA Discount Prescription Card
*self-care and staying on top of your own health is extremely important!
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https://www.amtamassage.org/membership/Benefits/detail/42
https://www.amtamassage.org/membership/Benefits/detail/21
https://www.amtamassage.org/membership/Benefits/detail/46
https://www.amtamassage.org/career_guidance/type/9
https://www.amtamassage.org/membership/Benefits/detail/24
https://www.amtamassage.org/membership/Benefits/detail/88
https://www.amtamassage.org/membership/Benefits/detail/87

AMTA—IOWA ELECTIONS, 2016

RESUMES FOR BOARD OF DIRECTORS

KEN SWENSON
CURRENT POSITION: PRESIDENT
RESUME UNAVAILABLE AT PRESENT

KEN SWENSON
CURRENT POSITION: DELEGATE
RESUME UNAVAILABLE AT PRESENT

Position yoSeretatye seeki ng:
Your NeameTellin

Ad dr 208 &h Ave Hiawatha, IA 52233

P h o B1®-551-1955 Email: jtellinlmt@yahoo.com

Name and Location of Mas sCarigoa Collegeafi ni n g
Massage Therapy Anamosa, [A

Date of GOcwltn2808i on :

Addi tional Educ at iCosmetologise sthegcean; Qaprieallége o | )

Of ficer Experi encMMTA-IACCmptet Eduoation Ghairfessdn €9 - 2015

Ot her Professional [/ Leader $MT Apvisd& & PheSancteany Spe ( po S i

Reason for seeking this office: I have been an AMTA-IA professional member since 2004 and on the IA Chap-
ter board as the Education Chairperson from (2009 -2015), presently the Secretary. I have enjoyed the educa-
tional journey thus far. I love the passion we all have being in this field. It has been an awesome learning and
personal experience for me. It means a lot to me to be part of this association as well as working with so many
dedicated people. I would be honored to be elected Secretary, and continue to help our organization in any way
possible.
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PEGGY LAMB

Peggy ,MA hMT, NCTMB, has been practicing massage since 1986
and is nationally certified. She currently owns a private massage and move-
ment therapy business, where she practices when she’s not teaching. Peggy
received her initial training at the New Mexico Academy of Massage and Ad-
vanced Healing Arts in Santa Fe, New Mexico, and at Wellness Skills, Inc., in
Dallas, Texas. She taught clinical anatomy and physiology, Trigger Point
therapy and Swedish technique at Wellness Skills, Inc., in Dallas and at Texas
Healing Arts Institute in Austin.

In addition to her extensive training in massage therapy, Peggy holds a master’s degree in Dance from
American University in Washington, D.C. She also teaches dance and yoga and is a personal trainer. She is
the author of Stretch Your Clients: The Bodyworker’s Guide to Client Table Stretches, Releasing the Rota-
tor Cuff, From Ouch to Aaah: Shoulder Pain Self Care and the upcoming The Core of the Matter: Releasing
the Iliopsoas and Quadratus Lumborum. Peggy is an approved CE provider for the Texas Department of
Health, the National Certification Board for Therapeutic Massage and Bodywork, and the Florida Depart-
ment of Health.

Peggy brings her eclectic and extensive background into her teaching for an interesting, enjoyable and en-
lightening learning experience. When she’s not working, Peggy can be found dancing, swimming in Aus-
tin’s Barton Springs, hiking or even dog sledding.
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SUSAN SALVO

Sus an ,MEdILMIg BCTMB is an actively practicing massage ther-

apist with over 30 years of experience. She is a nationally-known author,

having written the extremely popularMa s sage Ther apy: P
PracahdMoes bydés Guide to Pat hoSuogy f
san has many instructional videos on YouTube and she was a task force

member ofthe Massage Therapy Bod$heasd Kno
is currently working toward a Doctorate in Education.

Susan teaches regularly at the Louisiana Institute of Massage Therapy and travels the country conducting
workshops for practicing therapists. Her primary goals are to help therapists increase the quality of client care
and expand their therapeutic treatment options. Susan’s students have given her the nickname the “Yoda of
Massage” because of her broad knowledge and teaching expertise. She strives to create a unique educational
environment of discovery and engagement.

Susan has been a member of the American Massage Therapy Association since 1983 and help charter the
Louisiana Chapter of the AMTA in 1986. In 2014, she was honored with the Lifetime Achievement Award for
Educational Excellence by the AMTA. Susan served on the advisory board for the American Pregnancy Mas-
sage Association and currently serves on the review committee for the Massage Therapy Foundation. Susan is
a member of the Society for Oncology Massage and the Alliance for Massage Education, and is one of the fea-
tured experts in the documentary, History of Massage Therapy in the United States. Susan is also an expert
witness in legal cases that involve massage therapy.
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RALPH STEVENS

Ral ph R. ,2®6 Iadpctecanto she Massage Therapy Hall of Fame is an
internationally recognized, instructor, author, and video producer, and has been a
popular continuing education presenter at state, regional and national massage
therapy meetings for more than 25 years.

Ralph has a bachelor’s degree in education from Iowa State University and gradu
ated from The New Mexico School of Natural Therapeutics as a Natural Therapeu
tics Specialist. He is an Iowa Licensed Massage Therapist, is past chair of the lowa
Board of Massage Therapy, and was awarded the AMTA National Meritorious Award in 1997. Ralph is rec-
ognized in Marquis Who's Who in Medicine and Healthcare , Who's Who in American Education, Who’s
Who in America, and Who’s Who in the World (Marquis is the one you can’t buy your way into, you have to
be accepted on your merits.)

He gave his first AMTA Chapter presentation to AMTA-IA in 1987. Since then has presented for 20 AMTA
Chapters, at many multiple times, plus presentations at 20 national meetings and over 1,100 seminars in the
USA and abroad. Ralph has produced 14 training videos, has had 100’s of articles published in magazines and
journals, and is the authorof Th er apeut i c ,pdllished ih 2004 dysLpgngoe, Williams & Wil-
kins. Ralph was the first to adapt anatomically specific massage and stretching techniques to the seated posi-
tion, and is currently specializing in Medical Massage and Neural Reset Therapy® (NRT).

Ralph is a friendly, dynamic, inspiring instructor known for his entertaining delivery style that makes learning
easy and enjoyable. His goal is to help you help more people. He lives in Coralville, IA. For more infor-
mation, visit his website at: www.ralphstephens.com.
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KEITH KOWAL
NEWSLETTERDITOR
4026 11TH STREET
DES MOINES, IA 50313

Cal endar o f Ev e

MAR. 1 8AMPA A6BOD MEETI NG
ALTOONA, | A
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SEP. 9, 20 A6 BORMMAETI NG
DUBUQUE, | A

SEP.-111,0 2018 A AMLA CONVENTI ON
DUBUQUE, |- A

OCT.-296-.2016 AMTA NATI ONAL CO
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